SE TX OSHA NEP Update (July 2022)

Three National Emphasis Programs (NEPs) have recently been in the news. Let’s keep
on top of our safety programs and processes and keep our workers safe.

Trenching and Excavation NEP @ OSHA INSTRUCTION
In 2022's first six months, 22 workers have fallen victim to the deadly hazards I——
present in trenching and excavation work — surpassing 15 in all of 2021 — and
prompting the U.S. Department of Labor's Occupational Safety and Health
Administration to launch enhanced enforcement initiatives to protect workers from
known industry hazards.

To stress the dangers of disregarding federal workplace safety requirements for ~ w
trenching and excavation work, OSHA enforcement staff will consider every
available tool at the agency's disposal. These actions will place additional emphasis
on how agency officials evaluate penalties for trenching and excavation related
incidents, including criminal referrals for federal or state prosecution to hold
employers and others accountable when their actions or inactions kill workers or
put their lives at risk.

https://www.osha.gov/news/newsreleases/national/07142022

National Emphasis Program on Trenching and Excavation

https://www.osha.gov/sites/default/files/enforcement/directives/CPL-02-00-
161 0.pdf

Covid-19 NEP

OSHA extends National Emphasis Program to protect high-risk workers from
coronavirus

The U.S. Department of Labor’s Occupational Safety and Health Administration is
extending its Revised National Emphasis Program for COVID-19 until further notice.
The program focuses enforcement efforts on companies that put the largest
number of workers at serious risk of contracting the coronavirus, and on employers
who engage in retaliation against workers who complain about unsafe or
unhealthful conditions or exercise other rights under the Occupational Safety and
Health Act.

OSHA is also temporarily increasing the coronavirus inspection goal from 5 percent
of inspections to 10 percent, while it works to finalize a permanent coronavirus
health care standard. The program was set to expire July 7, 2022.

https://www.osha.gov/news/newsreleases/trade/06302022

National Emphasis Program to protect high-risk workers from coronavirus

https://www.osha.gov/sites/default/files/enforcement/directives/DIR 2021-
03 CPL 03.pdf
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Indoor and Outdoor Heat NEP

As part of the program, OSHA will proactively initiate inspections in over 70
high-risk industries in indoor and outdoor work settings when the National
Weather Service has issued a heat warning or advisory for a local area. On days
when the heat index is 80 F or higher, OSHA inspectors and compliance
assistance specialists will engage in proactive outreach and technical assistance
to help stakeholders keep workers safe on the job. Inspectors will look for and
address heat hazards during inspections, regardless of whether the industry is
targeted in the NEP.

@ 0SHA INSTRUCTION

https://www.osha.gov/news/newsreleases/national/04122022

National Emphasis Program — Outdoor and Indoor Heat-Related Hazards

https://www.osha.gov/sites/default/files/enforcement/directives/CPL 03-00-
024.pdf

This information has been developed by an OSHA Compliance Assistance Specialist and is intended to assist
employers, workers, and others improve workplace health and safety. While we attempt to thoroughly address
specific topics [or hazards], it is not possible to include discussion of everything necessary to ensure a healthy and
safe working environment in this presentation. This information is a tool for addressing workplace hazards, and is not
an exhaustive statement of an employer’s legal obligations, which are defined by statute, regulations, and standards.
This document does not have the force and effect of law and is not meant to bind the public in any way. This
document is intended only to provide clarity to the public regarding existing requirements under the law or agency
policies. It does not create (or diminish) legal obligations under the Occupational Safety and Health Act. Finally, OSHA
may modify rules and related interpretations in light of new technology, information, or circumstances; to keep
apprised of such developments, or to review information on a wide range of occupational safety and health topics,
you can visit OSHA’s website at www.osha.gov. For questions contact Jim Shelton at shelton.james@dol.gov
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